
October 8th

5PM – 6PM BOD Meeting (Board Members Only)
6PM – 8PM Welcome Dinner

 October 9th

12PM – 5PM Seminar
5PM – 6PM Cocktail Reception

6PM – 8PM Dinner

Eagle International Associates, Inc. is an international network of independent law firms,
adjusters and claims related service providers throughout the United States and Canada.

The membership of Eagle International Associates, Inc. is committed to diversity and
inclusion in all endeavors of the organization. A statement of Eagle’s diversity policy is set

forth on our website at www.eagle-law.com

For more information, please visit www.eagle-law.com or contact Terri Napolitani
at terri.napolitani@eagle-law.com (702-429-4851)

Continuing Education credits pending
Adjuster (Florida and Texas)

Legal (Pennsylvania, Illinois, Wisconsin)

Join Eagle International on October 9  th

at W Philadelphia
A Brotherly Shove Might Score You Six, but a Mighty

Mistake Could Cost You More Than Six Figures
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E-I-AI-O! – Artificial Intelligence in Claims and Litigation

This panel will explore the transformative role of AI in claims and litigation.
Panelists will discuss how AI is reshaping the legal landscape, improving efficiency,
and empowering legal and insurance professionals while addressing ethical
considerations and future legal implications.

Moderators:     Yelena Graves, Esq., Strongin Rothman & Abrams
                                   Matthew Schrader, Esq., Reminger Co., LPA

When Social Media “Hurts” - Recent Decisions in Employment Law Dealing
with First Amendment Rights and Social Media Posts

A discussion of current trends in employment litigation and discipline leading to
discipline in light of the recent Supreme Court decisions related to free speech and
social media posts. Examining employer liability for termination and discipline in
response to employee statements, posts, and conduct along with expanded
protections for speech and demonstrations of religious belief by employees.  

Moderators:     Brian Leinhauser, Esq., MacMain Leinhauser
                                  Dan Ripper, Esq., Luther-Anderson PLLP 

Whether you play D or O, the playing field is shifting so don’t get left
behind.

AI is everywhere in the media. It is no longer something that only your children and
grandchildren need to understand. AI is creating new causes of action and different
exposures that did not exist just a few years ago in the D&O space. The panel will
discuss how AI is changing the playing field and creating new and different
exposures for officers and directors and for those that insure them.

Moderators:     Paul Finamore, Esq., Pessin Katz Law, P.A.
                                  Jeremy Hawk, Esq., Taylor Wellons Politz Duhe

Levelling the Playing Field and Defending Against the “Philly Special”-
Effective use of jury consultants and focus groups to prevent trick plays
and nuclear verdicts

“Safetyism” and “reptile-theory” tactics have been part of the plaintiffs’ bar
playbook for several years. When used effectively, these techniques may result in
unexpected trial outcomes or even worse, nuclear verdicts. Panelists will discuss
the importance of early identification and communication of problematic facts for
establishing and managing reserves and the use of jury consultants and focus
groups to properly evaluate defense themes and damages.

Moderators:     Jason Campbell, Esq., Gill Ragon Owen
                                   William McKenzie, Esq., McKenzie PLLC
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